
Hi, I’m Mi lin. I’m the senior manager at D Jungle People. My role is to 

ensure the quality of our trainers and the relevance of our training solutions. 

Does that include moving boxes? Yes, if that’s what it takes to get the best results. 

Have you ever felt unappreciated for the hard work you’ve put in? It’s very easy 

to blame it on our bosses. But, let’s look at it inwardly. Did you take ownership to 

do the job well? What is ownership? But before we go into ownership, let’s look 

into the symptoms of a lack of ownership. 

1. I don’t care. I just do it because I’m being asked to do. 2.  I don’t have 

motivation to do the job. 3. I get defensive with my ideas and I don’t listen to 

others. 3. If mistakes happen, I blame it on others. So how do we build 

ownership? 

If you think you have done all that you’ve could, the best way is to speak 

to your boss. But before you do that, let us give you an exercise. Think of four 

questions you want to ask your boss. Send it to the feedback below and we will 

help you review it. If you are not happy with the outcome after speaking to your 

boss, perhaps the job may not be right for you. 


